Dementia  Lead Nurse  
Job Title
Dementia Lead with Mental Health/Dementia Care experience
Accountable To
Home Manager / Deputy Manager
Minimum Qualifications
· Registered Nurse with mental health/Dementia Care experience 
· Current NMC Registration
· Evidence of Continuing Professional Development (CPD)
Location
Domnall Care Home

Role Purpose
As a Dementia  Lead Nurse, you will lead a team of nurses and care staff to deliver outstanding, person-centred mental health and nursing care for those living with a Dementia diagnosis. You will ensure residents' physical, psychological, emotional, and social needs are met while promoting independence, dignity, choice, and wellbeing. 
You will provide clinical leadership for residents living with mental health conditions, dementia, cognitive impairment, challenging behaviours, anxiety, depression, and other complex needs, ensuring that care is delivered in accordance with current evidence-based practice, NMC standards, and regulatory requirements.












Key Accountabilities
1. Deliver Person-Centred Mental Health/Dementia Care
· Assess, plan, implement, and evaluate care for residents with complex mental health/Dementia and behavioural needs.
· Ensure residents receive holistic care that promotes recovery, wellbeing, dignity, and quality of life.
· Monitor psychological wellbeing and identify changes in mental state, mood, cognition, or behaviour.
2. Lead on Mental Health/Dementia Assessments and Care Planning
· Develop, review, and evaluate comprehensive care plans that address mental, emotional, physical, and social needs.
· Ensure care plans reflect residents' preferences, wishes, strengths, and risk factors.
· Lead reviews of residents displaying distressed behaviours, deterioration in mental health, or increased vulnerabilities.
3. Promote Positive Behaviour Support
· Support staff in managing behaviours that challenge through therapeutic and person-centred interventions.
· Identify triggers and contributing factors to distress and develop strategies to reduce incidents.
· Promote least restrictive practice and uphold residents' rights at all times.
4. Safeguarding and Risk Management
· Take a lead role in safeguarding vulnerable adults.
· Complete and oversee risk assessments relating to self-harm, suicide risk, neglect, aggression, falls, wandering, and vulnerability.
· Investigate incidents and ensure lessons learned are embedded into practice.
5. Dementia and Cognitive Support Leadership
· Champion best practice in dementia care.
· Support staff in understanding cognitive impairment and delivering compassionate dementia care.
· Ensure environments and care approaches remain dementia friendly and therapeutic.
· To lead and promote excellence in dementia care, ensuring individuals living with dementia receive safe, compassionate, person-centred support that maximises their wellbeing, independence, and quality of life.


6. Medication Management
· Oversee safe administration, storage, recording, and monitoring of prescribed medication.
· Monitor the effectiveness and side effects of psychotropic medication.
· Work closely with GPs, psychiatrists, pharmacists, and multidisciplinary teams to ensure optimal treatment outcomes.
7. Clinical Governance and Quality Assurance
· Lead clinical audits relating to mental health/Dementia care, medicines management, care planning, incidents, and safeguarding.
· Ensure compliance with NMC standards, RQIA Regualtions, Mental Capacity Act (MCA) NI, Deprivation of Liberty Safeguards (DoLS), and safeguarding legislation.
· Identify areas for improvement and implement action plans.
8. Leadership and Staff Development
· Provide day-to-day leadership, supervision, coaching, and support to nursing and care teams.
· Promote reflective practice and continuous learning.
· Support staff in managing challenging situations and maintaining professional resilience.
9. Multi-Disciplinary Working
· Develop positive relationships with residents, families, advocates, GPs, social workers, community mental health teams, psychiatrists, and other professionals.
· Participate in multidisciplinary reviews and care planning meetings.
10. Service Improvement and Professional Development
· Promote evidence-based mental health practice throughout the home.
· Lead initiatives to improve resident outcomes and experience.
· Maintain professional competence and support the development of others.












Person Specification
Qualifications
Essential
· Registered Nurse
· Current NMC Registration
· Evidence of ongoing professional development
Desirable
· Leadership or management qualification
· RMN qualification
· Dementia Care qualification
· Positive Behaviour Support training
· Safeguarding Adults training

Essential Skills and Behaviours
· Strong clinical leadership and decision-making skills
· Excellent mental health assessment skills
· Knowledge of dementia, cognitive impairment, and complex mental health needs
· Understanding of Mental Capacity Act and DoLS
· Excellent communication and interpersonal skills
· Ability to manage risk and complex behaviours effectively
· Ability to motivate, supervise, and develop staff
· Strong problem-solving and organisational skills
· Compassionate, empathetic, and person-centred approach
· Proficient in electronic care planning and IT systems
· Commitment to quality improvement and best practice

Desirable Experience and Knowledge
· Experience working with older adults and elderly mental health services
· Experience of dementia and behavioural support management
· Clinical leadership or management experience
· Experience conducting clinical audits and quality improvement projects
· Experience working within RQIA-regulated services
· Knowledge of safeguarding, MCA, DoLS, and clinical governance frameworks
Experience supporting residents with complex mental health needs, including anxiety, depression, psychosis, personality disorders, and dementia-related distress
